ABSTRAK

Raya Oktavia, Tesis 2024, Pengaruh Manajemen Inovasi Madrasah dan
Profesionalisme Kerja terhadap Kinerja Guru di Madrasah Aliyah Negeri
Purwakarta.

Manajemen inovasi di madrasah dan tingkat profesionalisme kerja guru
adalah dua faktor krusial yang memengaruhi kinerja guru di Madrasah Aliyah
Negeri Purwakarta. Fenomena rendahnya kinerja guru, seperti kesulitan dalam
memahami materi pembelajaran dan mengadopsi teknologi informasi,
menunjukkan perlunya fokus pada manajemen inovasi di madrasah dan
peningkatan profesionalisme kerja guru.

Tujuan dari penelitian ini adalah: 1) menganalisis pengaruh manajemen
inovasi madrasah terhadap kinerja guru di Madrasah Aliyah Negeri Purwakarta, 2)
menganalisis pengaruh profesionalisme kerja terhadap kinerja guru di Madrasah
Aliyah Negeri Purwakarta, dan 3) menganalisis pengaruh manajemen inovasi
madrasah dan profesionalisme kerja terhadap kinerja guru di Madrasah Aliyah
Negeri Purwakarta.

Kerangka konseptual penelitian ini mengacu pada teori-teori oleh Robbin &
Mary Coulter, Morrow & Goetz, dan Rachmawati Y Daryanto. Rachmawati &
Darryanto menyatakan bahwa penilaian kinerja guru terdiri dari beberapa dimensi
utama: perencanaan pembelajaran, pelaksanaan pembelajaran, dan evaluasi
pembelajaran. Perencanaan pembelajaran penting untuk menciptakan pengalaman
belajar yang efektif bagi siswa, sementara pelaksanaan pembelajaran
memungkinkan guru menyampaikan materi dengan jelas dan memotivasi siswa.
Evaluasi pembelajaran digunakan untuk mengukur pemahaman siswa dan
efektivitas metode pengajaran. Dengan pendekatan ini, penelitian bertujuan untuk
mengungkapkan kontribusi masing-masing aspek terhadap kinerja guru di
Madrasah Aliyah Negeri Purwakarta.

Penelitian ini menggunakan pendekatan kuantitatif dengan metode
eksplanatori untuk mengeksplorasi dampak manajemen inovasi madrasah dan
profesionalisme kerja terhadap kinerja guru. Jenis data yang dikumpulkan adalah
data kuantitatif dari kepala sekolah, wakil kepala sekolah, komite sekolah, staf TU,
dan seluruh guru di Madrasah Aliyah Negeri Purwakarta, yang berjumlah 60 orang.
Data dikumpulkan melalui penyebaran angket, dan setelah memperoleh tanggapan,
angket dianalisis secara statistik menggunakan langkah-langkah uji instrumen
seperti uji validitas dan reliabilitas, serta uji prasyarat seperti uji normalitas,
multikolinearitas, dan heteroskedastisitas. Uji hipotesis dilakukan menggunakan
koefisien determinasi, uji t, dan uji f dengan bantuan software SPSS 25.

Hasil studi menunjukkan bahwa manajemen inovasi di madrasah dan
tingkat profesionalisme kerja berpengaruh signifikan terhadap kinerja guru di
Madrasah Aliyah Negeri Purwakarta. Oleh karena itu, disarankan agar lembaga
pendidikan terus menggalakkan inovasi di madrasah dan memberikan dukungan
yang diperlukan untuk meningkatkan profesionalisme kerja guru. Tujuannya adalah
untuk mencapai tujuan pendidikan yang lebih baik dan sesuai dengan tantangan
zaman yang terus berkembang.



ABSTRACT

Raya Octavia, Thesis 2024, The effect of school innovation management and work
professionalism on the performance of teachers in the high school in Purwakarta
state.

Innovation management in schools and the level of professionalism of
teachers are two crucial factors that influence the performance of teachers in
Purwakarta State Higher School. The phenomenon of low teacher performance,
such as difficulties in understanding educational materials and adopting
information technology, shows the need to focus on managing innovation in schools
and increasing the professionalism of teachers’ work.

The objectives of this research are: 1) to analyze the impact of school
innovation management on the performance of teachers in high school Negeri
Purwakarta, 2) to analyze the impact of work professionalism on the performance
of teachers in high school Negeri Purwakarta, and 3) to analyze the impact of work
professionalism on the performance of teachers in high school Nigerian
Purwakarta. The impact of school innovation management and work
professionalism on teacher performance in Purwakarta public school is high.

The conceptual framework of this research refers to the theories of Robin
and Mary Coulter, Morrow and Goetz, and Rachmawati Dharyanto. Rachmawati
and Daryanto state that teacher performance evaluation consists of several main
dimensions: learning planning, learning implementation, and learning assessment.
Planning learning is important to create an effective learning experience for
students, while implementing learning allows teachers to clearly convey material
and motivate students. Learning assessment is used to measure students'
understanding and effectiveness of teaching methods. With this approach, the
research aims to reveal the contribution of each aspect to teacher performance in
Negeri Purwakarta High School.

This research uses a quantitative approach with interpretive methods to
explore the impact of school innovation management and work professionalism on
teacher performance. The type of data collected was quantitative data from the
school principal, vice-principal, school committee, TU staff, and all teachers at the
school Aliyah Negeri Purwakarta, a total of 60 people. Data were collected by
distributing questionnaires, and after obtaining the answers, the questionnaire was
statistically analyzed using steps to test the instrument such as validity and
reliability tests, in addition to pre-tests such as normality, multilinearity, and
heteroscedasticity tests. Hypothesis testing was conducted using the coefficient of
determination, t-test, and f-test with the help of SPSS 25.

The results of the study show that innovation management in schools and
the level of work professionalism have a significant impact on the performance of
teachers in Negeri Purwakarta High School. Therefore, it is recommended that
educational institutions continue to encourage innovation in schools and provide
the necessary support to increase the professionalism of teachers' work. The goal
is to achieve better educational goals in line with the challenges of the ever-
evolving era.
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