ABSTRAK

Muhammad llfan Sokhib, NIM: 2200060079. Pengaruh Kepemimpinan Visioner
dan Komitmen Afektif Guru Terhadap Kinerja Guru Madrasah (Penelitian di
Madrasah Tsanawiyah Baitul Aziz Kabupaten Bandung). Tesis Pascasarjana
Manajemen Pendidikan Islam, UIN Sunan Gunung Djati Bandung, 2024.

Penelitian ini dilatarbelakangi masih banyaknya Kinerja Guru yang belum
optimal. Hal ini diduga karena eksistensi Kepemimpinan Visioner dan tingkat
Komitmen Afektif Guru masih belum optimal.

Tujuan penelitian ini adalah untuk mengetahui, menganalisis, dan
mendeskripsikan tentang: Kepemimpinan Visioner, Komitmen Afektif Guru, dan
Kinerja Guru Madrasah, serta Besarnya Pengaruh Kepemimpinan Visioner dan
Komitmen Afektif terhadap Kinerja Guru Madrasah di Madrasah Tsanawiyah
Baitul Aziz Kabupaten Bandung.

Penelitian ini berdasarkan pada: 1) Teori Burt Nanus yang dipadukan
dengan teori Taty & Dedi Achmad berkaitan dengan Kepemimpinan Visioner (X1)
dengan dimensi: Rekayasa masa depan; agen perubahan; penentu arah; pelatih dan
pembimbing professional, dan; menampilkan kekuatan pengetahuan. 2) Teori
Meyer & Allens, Robbins & Monday berkaitan dengan Komitmen Afektif Guru
(X2) dengan dimensi: Loyalitas; peran serta; keterkaitan emosional, dan; rasa
bangga. Selanjutnya, 3) UU No. 14 Tahun 2005 berkaitan dengan Kinerja Guru (Y)
dengan dimensi: Mendidik; mengajar; membimbing; mengarahkan; melatih;
menilai, dan; mengevaluasi.

Pendekatan yang digunakan dalam penelitian ini yakni pendekatan
kuantitatif-kausalitas dan metode penelitian statistik deskriptif. Penelitian ini
termasuk penelitian survei dengan populasi sebanyak 31 orang yang dijadikan
responden (sampling population). Teknik Pengumpulan Data dilakukan dengan
wawancara, observasi, studi dokumentasi, dan angket (kuisioner). Teknik Analisis
Data menggunakan teknik analisis regresi berganda untuk mengukur pengaruh
variabel bebas terhadap variabel terikat.

Hasil penelitian menunjukkan bahwa: Kepemimpinan Visioner berada pada
kategori Sangat Tinggi, dan Komitmen Afektif Guru berada pada kategori Sangat
Tinggi. Namun masing-masing variabel masih terdapat beberapa indikator yang
masih kurang. Penelitian ini juga menemukan fakta: 1) terdapat pengaruh yang
positif dan signifikan dari Kepemimpinan Visioner secara parsial terhadap Kinerja
Guru dengan koefisien regresi ryx1 = 0,476 dan besar pengaruhnya 0,2266 atau
22,6576%; 2) pengaruh Komitmen Afektif Guru secara parsial terhadap Kinerja
Guru dengan koefisien regresi ryx2 = 0,302 dan besar pengaruhnya 0,091204 atau
9,1204%; 3) Kepemimpinan Visioner dan Komitmen Afektif Guru secara simultan
berpengaruh signifikan terhadap Kinerja Guru dengan koefisien R-Square sebesar
0,8002 atau pengaruh sebesar 0,64%, sisanya sebesar 36% dipengaruhi oleh faktor
lain (epsilon).

Kata kunci: Kepemimpinan Visioner, Komitmen Afektif Guru, Kinerja Guru
Madrasah, Madrasah Tsanawiyah Baitul Aziz.



ABSTRACT

Muhammad Ilfan Sokhib, NIM: 2200060079. The Influence of Visionary
Leadership and Teacher’s Affective Commitment on Madrasah Teacher
Performance (Research at the Madrasah Tsanawiyah Baitul Aziz, Bandung
Regency). Postgraduate Thesis in Management of Islamic Education at UIN Sunan
Gunung Djati Bandung, 2024.

This research is motivated by the fact that many teachers' performance is
still not optimal. This is suspected to be due to the lack of optimal Visionary
Leadership and the level of teachers’ Affective Commitment.

The purpose of this research is to find out, analyze, and description
Visionary Leadership, Teacher’s Affective Commitment, and Madrasah Teacher
Performance, as well as the magnitude of the influence of Visionary Leadership and
Teacher ’s Affective Commitment at the Madrasah Tsanawiyah Baitul Aziz Bandung
Regency.

The theoretical approach in this research is based on: 1) Burt Nanus' theory
combined with Taty & Dedi Achmad's theory relates to Visionary Leadership (X1)
with dimensions: engineering of the future; agent of change; direction setter; coach
and professional guide, and; Power of knowledge. 2) Meyer & Allens, Robbins &
Monday's theory relates to Teacher Affective Commitment (X2) with dimensions:
Loyalty; participation; emotional attachment; and sense of pride. Next, 3) Law No.
14 of 2005 relates to Teacher Performance (Y) with the dimensions: Educating;
teaching; guiding; directing; training; assessing; and evaluating.

The approach used in this research is the quantitative-causality approach.
The research method uses a descriptive statistical method. This study is categorized
as a survey research with a population of 31 people who were used as respondents
(sampling population). The data collection techniques were conducted through
interviews, observations, documentation studies, and questionnaires. The data
analysis technique used multiple regression analysis to measure the influence of
independent variables on the dependent variable.

The research results show that: Visionary Leadership falls into the Very
High category, and Teachers' Affective Commitment also falls into the Very High
category. However, there are still some indicators in each variable that remain
lacking. This research also found the following facts: 1) there is a positive and
significant partial influence of Visionary Leadership on Teacher Performance with
a regression coefficient of ryx1 = 0.476 and the influence magnitude of 0.2266 or
22.6576%; 2) the partial influence of Teachers' Affective Commitment on Teacher
Performance with a regression coefficient of ryx2 = 0.302 and an influence
magnitude of 0.091204 or 9.1204%; 3) Visionary Leadership and Teachers'
Affective Commitment simultaneously have a significant influence on Teacher
Performance, with an R-Square coefficient of 0.8002 or an influence of 64%, while
the remaining 36% is influenced by other factors (epsilon).

Keywords : Visionary Leadership, Teacher’s Affective Commitment, Madrasah
Teacher Performance, Madrasah Tsanawiyah Baitul Aziz.
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